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EMATENREMIARRATEE ? D8R - EARRIREHF—H?
What was your reason and original intention in joining JCI? When
looking back, does it differ from what you think?
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My initial reason for joining JCI was to connect with a community
of young leaders and contribute to societal development.
Reflecting back, | realize that JCI offered me much more. It
became a platform not just for community service, but for personal
growth and leadership development. This journey has been more
enriching and multifaceted than | initially anticipated.

EENBEHERL  ABLEHMRERIER?
What are the achievements that make you proud in your JCI path?
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Among my proudest achievements in my JCI journey, two
initiatives stand out. First, the clean water drinking project
implemented during my tenure as Local President, which
significantly improved the quality of life in underprivileged
communities by providing access to safe drinking water. This
project not only addressed a critical need but also showcased the
power of collaborative effort and sustainable solutions. Second,
my involvement in flood relief activities when floods devastated
my state. Mobilizing resources and volunteers under challenging
conditions to provide aid and support to the affected areas was
both a demanding and deeply rewarding experience. These
initiatives reflect the core values of JCI and demonstrate our
commitment to creating lasting positive change.
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How does your JCI experience help in your career?

JCI RN EEREBETBEER - KEB JCI BEW
BEREE - ABRGUREHSEREWEDBR TR
MNEHEED - EHE T RINMAEHERNER - MAE
YEAR SfaTRIFT B o

JCI has been instrumental in my career progression.
The leadership skills, network, and exposure to diverse
challenges | gained through JCI have enhanced my
professional capabilities. It has taught me how to
navigate complex situations, work collaboratively, and
think innovatively.
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Would you please share with us your thoughts and hopes as
the World President in 2024 (your planning in 2024)?

6% 2024 FEIRSERHEER  REEMIREREMSER
JCI NEEBILEBEMMESR - HA JCI A 18 = 40 BEEA
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FRAEEEENEEABEZHEEE - HFEEE JC REMESE -
MEZDBRIFTRELBRIILIEAFHE - BBV EmRE -

As the World President in 2024, my primary focus is to enhance
the value proposition for our members and actively engage with
them. | envision JCI as the foremost organization in leadership
development for individuals aged 18 to 40. To achieve this,
we have planned 24 new initiatives that are tailored to meet
the evolving needs of our members and to equip them with
the skills and opportunities necessary for impactful leadership.
These initiatives range from innovative training programs to
global networking platforms, each designed to enrich the JCI
experience. | encourage all members to familiarize themselves
with these initiatives, as they are pivotal in our journey towards
making JCI the organization of first choice for emerging
leaders. My hope is to see JCI members not just participating,
but thriving and leading the charge in creating sustainable,
positive change in their communities and beyond.

&Fa5t 2024 FASH ERUPLBRE 2
What are the challenges you anticipate in 2024?

AT 2024 FHREBHRESRERREHLNERRE &
BIRERMELSIRERE - BRERHSESHNSHENER S
Wi R —EEHEENT -

The challenges | anticipate in 2024 include adapting to the
rapidly changing global landscape, especially in the wake of
technological advancements and environmental concerns.
Ensuring engagement and active participation on diverse
matters will also be a key focus area.
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What is the impression JCI Hong Kong gives you?

JCI BB —EHURWED - HEMMAR R IEB 21
BEAKRBT TRANOR - AEABTEET —LEES
VEEEMEE  MABSHMNERNTEMETERE
it o BRBSHNHE UMMM BB ERBemMER 51
PPt B BB EI R &R 7] LUHAE o b PIRR R R RE Y RIS
FEMET BRI R EFBHAGETE JCl AR THE - &
IEBEESNAEEEIERE HEXENNSELHEH
REFTE FEEARMERPHNEE  SAHE-
JCI Hong Kong has consistently impressed me with its
vibrant energy, commitment to excellence, and the quality
of its projects and programs. The chapter is renowned for
producing some of the finest leaders in the organization,
who have significantly contributed to both local and
global initiatives. The members of JCI Hong Kong are
distinguished by their enthusiasm and dedication, which is
evident in every project they undertake. Their innovative
approach to problem-solving and unwavering commitment
to community service sets an exemplary standard within
the JCI community. It's inspiring to see how JCI Hong Kong
maintains a balance between leadership development,
community impact, and member engagement, making it a
model within our global network.



TR LEERE T SFEMED EERE - IREHMOLE - MHEMREIE A ?
Can you give some advice and empower young leaders to drive positive change,
nurturing the next generation of leaders committed to making a positive change to our
community?
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BRIEENE - BEEWER - EETENERE - W S/ER - BIEER -

To empower young leaders, | advise embracing lifelong learning and staying adaptable.
Focus on building a strong network and don't be afraid to take calculated risks.
Remember, leadership is not just about leading others but also about inspiring them to
drive positive change. Nurture your teams, listen to diverse perspectives, and lead by
example to make a difference.

BEMAEHRFENRMNIE?

Any message you would like to give to our members?

HBFEAREBSERM 2024 FSTABENGE - 2 [REHESENISER ] FHUBEREHR
BoWMA [—ERE  —L2FE | FHURTELER - [B60 - ZIEFTE ] SEEFLESRER
MEBHA -

| invite you all to actively engage in our exciting initiatives in 2024. Participate in the 'Star Member and
local president Recognition' to celebrate your achievements and join the 'One Local Organization One
Senator' to honour outstanding contributions. The 'Mentor-Mentee Program' awaits those seeking growth
and guidance.

Y (BB ARRERE ] NXFERAREMANSIEEZEEE - I [FFERFE] RETE
SHEERR T c BERMWRMEIMA JVC ETHERR  BREH JCIHWEZR
FERCETEAL R R L #LetsMakeADifference @ B WRE KM A F LUEBRMHOED - BNSHER
R RN HEIR

Your support for the 'Human Duties Petition for the UN' is vital in representing our global responsibility.
Additionally, the 'Shadow the President Program' offers a unique leadership insight. Show your JCI pride
by purchasing our merchandise and joining the JVC for direct networking.

Remember to use #LetsMakeADifference on social media, follow and tag our handles to spread our
mission. Your involvement is key to our collective success.
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Together, let's make a difference!
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From Junior to Leader
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T:2686 8506 F: 2637 7543 W : www.artisan.com.hk
Hong Kong : Unit 1,2/F, Block B, New Trade Plaza, 6 On Ping Street, Shatin, N.T., H.K.
=== Shenzhen : No. 12, Dong Mao Road, Dong Keng Industrial District, Gongming, Shenzhen City, China
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INTERIOR DESIGN EVENTS & DECORATIONS FURNITURE MANUFACTURER

With the compliments of

Artisan Concept (Workshop) Co. Ltd.
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